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Subject objectives

The aim of the course is to familiarise students with the fundamental principles and institutions of labour law
and civil service law, with particular emphasis on the specific nature of employment in public administration.
Students will learn about the mechanisms governing employment relationships in the public sector, the rights
and obligations of public officials, and the principles of ethics and disciplinary responsibility. The course also
aims to develop the ability to interpret and apply labour and civil service law in administrative practice.
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Learning outcomes

Course outcome

Subject outcome

Method of verification

[ADMINL3_WGO01] At an
advanced level, the student is able
to define the sciences of law,
administration, and politics, as
well as knows the concepts and
terminology appropriate to them.

The student knows and
understands the basic concepts,
sources, and principles of labour
law and civil service law, including
regulations concerning the legal
status of employees and officials
in public administration

[SW4] test/egzamin - ustny lub
pisemny

[SW1] wypowiedz ustna/rozmowa/
dyskusja

[ADMINL3_WGO02] At an
advanced level, the student is able
to characterize the system of
public authority (national, local,
and EU-level), as well as the
structure of administration and the
relationships between various
bodies and institutions. He can
also describe the process of their
appointment, their competencies,
and the domains in which they
operate.

The student can identify the rights
and obligations of the parties to
the employment relationship and
of civil service officials, and
understands their importance for
the proper functioning of public
administration

[SW1] wypowiedz ustna/rozmowa/
dyskusja

[SW5] realizacja zadania
problemowego

[ADMINL3_UWO01] Using his own
knowledge and sources of
information, including the ability to
use modern digital techniques and
professional methods of acquiring
information, the student is able to
analyze and resolve problems, as
well as interpret legal, social, and
political phenomena in the field of
administration and selected areas
of social and economic life.

The student is able to
independently analyse cases in
labour law and civil service law,
using legal acts, case law,
academic publications, and digital
databases, and to formulate
conclusions and proposed
solutions.

[SU1] wypowiedz ustna/rozmowa/
dyskusja

[SU4] test/egzamin - ustny lub
pisemny

[ADMINL3_KKO01] The student is
aware of the role of knowledge in
problem-solving, as well as the
necessity of relying on expert
knowledge — including opinions of
doctrine and case law — in
situations that exceed the capacity
to solve the problem

independently.

The student is able to identify
legal issues related to
employment in public
administration and, when
necessary, consult case law, legal
doctrine, and expert opinions to
resolve them.

[SK1] wypowiedz ustna/rozmowa/
dyskusja

[SK4] test/egzamin - ustny lub
pisemny

Subject contents

OCONOORWN =

Modern forms of employment: remote work, platform work, civil law contracts in public administration
Remuneration and benefits in public administration functional allowances, awards, and bonuses
Advanced aspects of working time: shift work, flexible working systems, overtime

Control procedures and audits regarding compliance with labour law in public offices

Disciplinary and appeal procedures for civil servants case analysis and case law

Data protection in employment and public administration
Civil service in practice career paths, promotions, and performance evaluations

Labour law and protection of specially protected groups e.g., parents, persons with disabilities
. Conflicts of interest and ethics in civil service case studies and resolving dilemmas

10. Impact of EU law on national regulations in labour law and civil service law

Prerequisites
and co-requisites

Basic knowlege of civil law and/or administrative law, understanding the difference between private and

public law

Assessment methods
and criteria

Subject passing criteria

Passing threshold

Percentage of the final grade

oral or written examination

50.0%

50.0%

active class participation

50.0%

50.0%

Recommended reading

Basic literature

Jakub Stelina (red.) Prawo pracy, wyd. 6. C.H. Beck, Warszawa 2023

Jakub Stelina, Prawo urzednicze, Wyd. 3, C.H. Beck, Warszawa 2017

Supplementary literature

Arkadiusz Sobczyk (red.) Kodeks pracy. Komentarz, wyd. 7, Warszawa

2025

Izabela Florczak, Katarzyna Jaworska, Anna Piszczek, Katarzyna
Serafin, Prawo pracy. Przed egzaminem, Wolters Kluwer, Warszawa

2023
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Example issues/ 1. What are the main differences between remote work and platform work in public administration, and
; what are the related legal consequences?

example.queStlonS/ 2. How does labour law protect specially protected groups, e.g., parents or persons with disabilities, in the

tasks being completed public sector?

3. Discuss the appeal procedures for civil servants in cases of imposed disciplinary responsibility.

4. What measures should be taken to ensure public administration compliance with data protection
regulations regarding employees?

5. How does EU law influence national regulations on remuneration and working time in public
administration?

Work placement Not applicable
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